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INTRODUCTION

The skills shortage, particularly within STEM-related sectors, has proven to be 
cause for concern for graduate recruiters. With this in mind, Milkround have 
launched the first From Degrees to Careers survey to understand the routes 
our candidates are taking once they have completed their degree. 

The aim of this report is to identify key trends in graduate career paths and to understand why 
those who have studied a certain degree sometimes pursue a career in a completely different 
industry. We also wanted to look at how graduates are looking for jobs and why they may turn 
down job offers, as well as which soft skills they believe they are lacking when looking for work.

METHODOLOGY
The survey was opened to graduates on 17th September 2015 and closed on 30th September 
2015. We had 2,597 respondents.  Users were asked to complete the survey via email, social 
media and a post on our Milkround website.

KEY FINDINGS

42% of respondents said ‘money’ was 
their main influence when deciding which 
industry to work in.

Half of the respondents expected to gain 
some skills in job interview preparation 
from their university course, but only 
36% felt they gained this.

The industries respondents were most 
hoping to join were Marketing and PR 
(11%), Media and Publishing (10%), along 
with the Public Sector and Science and 
Research (both 8%).

Sales was the industry least candidates 
expected to join (only 1%) whilst 8% of 
our respondents went on to pursue a 
career in this field.

52% of engineering graduates completed 
an internship whilst at university, 
however only 22% of psychology 
graduates undertook an internship, 
compared to a group average of 29%.

Only 11% of those who completed an 
internship at a law firm were offered a 
graduate role.
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THE RESPONDENTS
The survey opened to our audience  
on 17th September 2015 and closed on  
30th September 2015.

GENDER

AGE GROUP

In total we had 2,597 respondents, 64% of which 
were female while 36% were male.

The age group with the majority of respondents was  
24+ with 45%, while 40% were 22 -23 years old,  
14% were 20 -21, and only 1% claimed to be 18 -19.

76% of respondents were in 
full-time employment at the 
time of the survey. 

12% were unemployed while 
another 12% were working 
part-time.

63%

35%

2%
Female

Male

Rather not say

45%
40%

14%

1%

24+ 22-23 20-21 18-19

12%

12%

76%

I'm in part time employment

I'm not employed

I'm in full time employment

EMPLOYMENT STATUS
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POST UNIVERSITY CHOICES

SIZE OF CURRENT EMPLOYER

After leaving university, 42% of respondents 
immediately entered employment. 

35% were left searching for employment while  
13% decided to remain in academia.

Of the employed respondents, 48% work in a company of 
400+ employees, while 26% work in a smaller company of 
1-50 employees.

42%

35%

13%

5% 4%

1%

Entered employment

Searched for employment

Further academia

Took a gap year

Undertook volunteering

None of the above

48%

26%

9% 9% 8%

400+
employees

1-50
employees

101-200
employees

51-100
employees

201-400
employees

GRADUATION YEAR

35% of respondents graduated from university this year (2015), followed by 2014 (26%) and 2013 (15%). 

Only 2% graduated in 2009 or earlier.

2%

0%

1%

2%

35%

26%

15%

11%
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1%
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DEVELOPMENT OF SOFT SKILLS: EXPECTATIONS VERSUS REALITY

When asked about what soft skills respondents 
expected to acquire versus which ones they 
actually learned during their time at  
university, presentation skills were at the top  
on both counts. 

One interesting find is that while half of the 
respondents expected to gain some skills in 
job interview prep, only 36% feel they left 
university with that skill.
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Which soft skills did you 
expect to learn before staring 
your university course?

Which soft skills did you learn 
in your university course?

“WHAT WAS THE BIGGEST INFLUENCE IN YOUR DECISION  
TO WORK IN YOUR CURRENT INDUSTRY?”

We asked respondents what their reasons were for 
not going back to work at a company where they 
had completed an internship, these were the most 
common reasons:  

•  Having to relocate or the company being in an 
undesirable location 

• The salary was too low 
• They had received better offers elsewhere 
• The company was in the wrong sector 
• They wanted a different challenge

3%
4%
4%

6%
7%
8%

9%
10%

12%
13%

24%

News
Social media

Friends
Changes in the sector

Word of mouth
Lecturers

Family
Economy

Prestige
Culture
Money
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“WHERE DID YOU APPLY FOR  
YOUR CURRENT ROLE?”

The majority of respondents report to have applied for 
their current role on the company’s website (33%).  

Other popular ways to apply for jobs were via personal 
contacts (19%) or generic job websites (15%).

33%

19%15%

15%

9%

5%

3%
1% 1%

Company website
Personal contact
Job boards
Recruitment agency
Specialist graduate 
job website

University career service

Social media (Facebook, 
Twitter, LinkedIn, etc)

Graduate recruitment 
fairs /careers fairs

EXPECTED CAREER PATH VERSUS CURRENT JOB

The industries that respondents were most hoping to join were 
marketing and PR (11%), media and publishing (10%), along 
with the public sector and science and research (both 8%).  

Marketing and PR was the most common job role for 
employed respondents (10%) while accounting and finance 
(8%) and retail, buying and merchandising (8%) followed.

11%

8%

6%

1% 1%

10%

6%

8% 8%

6%

Marketing & PR Public Sector Accounting & Finance Retail, Buying & 
Merchandising

Sales

Whilst at university, 
which industry were you 
aiming on working in?

Which best describes 
your job function in 
your current role?

“WHICH INDUSTRY IS  
YOUR COMPANY IN?”

The most popular industry for employed respondents was 
retail, buying and merchandising (11%) with education and 
training (9%) and the public sector (8%) following.

*Please note only the top 5 selected industries are shown.

11%

9%
8%

7%

6% Retail, Buying & Merchandising

Education & Training

Public Sector

Medical & Pharmaceutical

IT & Telecommunications
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“DOES YOUR CURRENT ROLE  
MEET YOUR EXPECTATIONS?”

“DID YOU DO AN INTERNSHIP  
WHILST AT UNIVERSITY?”

53% of engineering graduates say that their current 
role completely matches the expectations they had 
before starting while 35% somewhat agree and 12% 
believe their job is completely different from what 
they thought it would be. 42% of engineering graduates completed an internship 

while they were attending university.

Out of that 42%, 39% completed 
their internship in the Engineering 
& Manufacturing industry while 
a whole 61% went outside their 
chosen course subject.

53%35%

12%

Completely Somewhat Not at all

58%

42%

No Yes

6%

6%

6%

6%

6%

6%

11%

17%

39%

Accounting & Finance

Banking

Energy, Environmental & Agriculture

Insurance

Medical & Pharmaceutical

Public Sector

Aerospace & Defence

Science & Research

Engineering & Manufacturing

“IN WHICH INDUSTRY DID YOU CARRY OUT YOUR INTERNSHIP?”
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ENGINEERING
This section focuses solely on the 
respondents that claim to have completed 
an engineering degree.



“DID YOU ACCEPT THE GRADUATE ROLE AT THIS COMPANY?”

However only 29% of these decided to accept 
the offer.  

Some of the listed reasons for not accepting the 
offer of a graduate role were:
• Would like to work for a bigger company
• Unwilling to relocate
• Desired a higher salary

71%

29%

No Yes

“WERE YOU OFFERED A GRADUATE ROLE AT THE COMPANY  
YOU COMPLETED YOUR INTERNSHIP IN?”

A whole 39% of engineering students 
were offered a graduate role at the 
company they interned at.

61%

39%

No Yes
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“HAVE YOU DECLINED ANY  
GRADUATE JOB OFFERS?”

“HOW MANY GRADUATE JOB  
OFFERS HAVE YOU DECLINED?”

The majority of engineering graduates (56%) have at 
some point declined a graduate job offer.

4% have rejected as many as five or more offers, 
while most have rejected one offer (33%).

56%

44%

Yes No

34%

29%

29%

4% 4%
One

Three

Two

Five or more

Four
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“BEFORE STARTING UNIVERSITY, WHICH INDUSTRY  
DID YOU MOST WANT TO WORK IN?”

3%

3%

3%

3%

3%

3%

3%

6%

6%

12%

55%

Aerospace & Defence

Banking

Business & Management

Construction & Property

Hospitality & Tourism

Insurance

Logistics & Transport

Energy, Environmental & Agriculture

IT & Telecommunications

Science & Research

Engineering & Manufacturing

13%

17%

21%

50%

Salary too low

Not the right industry for me

Just not right role for me

Had a better o�er

“WHAT WAS THE MAIN REASON YOU DECLINED THE JOB(S)?”

The most popular reason for declining 
was that they had a better offer from 
somewhere else (50%), followed by it 
being the wrong role for them (21%), 
the wrong industry for them (17%) or 
that the salary was too low (13%).
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“DOES YOUR CURRENT ROLE  
MEET YOUR EXPECTATIONS?”

“DID YOU DO AN INTERNSHIP  
WHILST AT UNIVERSITY?”

When focusing only on the respondents that claim to have 
graduated with a degree in law, almost three quarters are in 
a role that more or less meets their expectations.  

The majority (38%)  say that their current role somewhat 
meets their expectations while 36% say that it completely 
matches what they expected. However, 26% claim that the 
role is nothing like what they thought it would be.

32% of law graduates completed an internship while 
they were attending university.

38%

36%

26%

Completely Somewhat Not at all
68%

32%

No Yes

6%

6%

6%

11%

11%

61%

HR & Recruitment

Marketing & PR

Science & Research

Media & Publishing

Public Sector

Legal

“IN WHICH INDUSTRY DID YOU CARRY OUT YOUR INTERNSHIP?”

Out of the 32% of law graduates 
that did an internship, the vast 
majority (61%) completed it 
in the legal industry. Other 
somewhat popular sectors were 
the public sector (11%) and media 
& publishing (11%).

LAW
This section will focus on the respondents 
that graduated from university with a 
degree in law.
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“DID YOU ACCEPT THE GRADUATE ROLE AT THIS COMPANY?”

Out of this low percentage of respondents who 
received an offer, an even 50% accepted it while 
the other half did not.

50%50%

No Yes

“WERE YOU OFFERED A GRADUATE ROLE AT THE COMPANY  
YOU COMPLETED YOUR INTERNSHIP IN?”

Only 11% of law respondents received 
a job offer at the company they did 
their internship. A whole 89% did not 
receive an offer.

89%

11%

No Yes
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“HAVE YOU DECLINED ANY  
GRADUATE JOB OFFERS?”

“HOW MANY GRADUATE JOB  
OFFERS HAVE YOU DECLINED?”

The vast majority of law graduates (80%) have at 
some point declined a graduate job offer.

No respondents have declined more than three offers, 
however 55% has declined one, 36% has declined two, and 
9% has declined three.

80%

20%

No Yes

55%36%

9%

One

Two

Three
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18%

18%

18%

45%

Just not right role for me

Not the right industry for me

Salary too low

Had a better o�er

“WHAT WAS THE MAIN REASON YOU DECLINED THE JOB(S)?”

The main reason for declining an offer 
was that the respondent had received a 
better offer elsewhere (45%). 
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“BEFORE STARTING UNIVERSITY, WHICH INDUSTRY  
DID YOU MOST WANT TO WORK IN?”

3%

3%

3%

3%

3%

3%

3%

77%

Business & Management

Charity & Non-profit

Education & Training

Marketing & PR

Media & Publishing

Public Sector

Sales

Legal



“DOES YOUR CURRENT ROLE  
MEET YOUR EXPECTATIONS?” “DID YOU DO AN INTERNSHIP  

WHILST AT UNIVERSITY?”

Almost half (47%) of respondents claim that their current 
role completely matches their expectations while 35% says 
it somewhat fits what they were expecting and 18% found it 
completely different.

38% business and management graduates completed 
an internship while they were a university. 

47%

35%

18%

Completely Somewhat Not at all

62%

38%

No Yes

2%

2%

2%

2%

2%

2%

2%

2%

5%

5%

5%

5%

5%

10%

10%

12%

12%

14%

Aerospace & Defence

Business & Management

Construction & Property

Consumer Goods & FMCG

Engineering & Manufacturing

HR & Recruitment

Media & Publishing

Medical & Pharmaceutical

Consultancy & Strategy

Hospitality & Tourism

Logistics & Transport

Public Sector

Retail, Buying & Merchandising

Banking

Marketing & PR

Charity & Non-profit

IT & Telecommunications

Accounting & Finance

“IN WHICH INDUSTRY DID YOU CARRY OUT YOUR INTERNSHIP?”

The business and management 
respondents carried out their 
internships in a large number of 
industries, the most popular ones 
being accounting & finance (14%), 
IT & telecommunications (12%) and 
charity & non-profit (12%).

BUSINESS
This section will focus on the respondents 
that graduated from university with a 
degree in business and management.
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“DID YOU ACCEPT THE GRADUATE ROLE AT THIS COMPANY?”

Almost three quarters (73%) of respondents 
decided to accept the offer from their internship 
company, while 27% declined.

73%

27%

No Yes

“WERE YOU OFFERED A GRADUATE ROLE AT THE COMPANY  
YOU COMPLETED YOUR INTERNSHIP IN?”

36% of business and management 
respondents received a graduate job 
offer from the company they carried 
out an internship in. 

64%

36%

No Yes
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“HAVE YOU DECLINED ANY  
GRADUATE JOB OFFERS?”

“HOW MANY GRADUATE JOB  
OFFERS HAVE YOU DECLINED?”

The majority of business and management graduates 
(65%) have at some point declined a graduate job offer. 

3% have declined a whole five or more offers, while 60% 
have declined one and 18% declined two.

65%

35%

No Yes

60%
18%

16%

3% 3%

One

Two

Three

Five or more

Four
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3%

16%

21%

24%

37%

I wasn't confident in my skills

Not the right industry for me

Just not right role for me

Salary too low

Had a better o�er

“WHAT WAS THE MAIN REASON YOU DECLINED THE JOB(S)?”

The main reason for declining an offer 
was that the respondent had received a 
better offer elsewhere (37%), followed 
by the salary being too low (24%) and 
it not being the right role (21%).

“BEFORE STARTING UNIVERSITY, WHICH INDUSTRY  
DID YOU MOST WANT TO WORK IN?”

2%

2%

2%

2%

2%

4%

4%

4%

5%

5%

5%

5%

5%

7%

7%

7%

12%

19%

Energy, Environmental & Agriculture

2%Consultancy & Strategy

Engineering & Manufacturing

IT & Telecommunications

Logistics & Transport

Sales

Banking

Public Sector

Science & Research

Accounting & Finance

Charity & Non-profit

Hospitality & Tourism

Legal

Medical & Pharmaceutical 

HR & Recruitment

Media & Publishing

Retail, Buying & Merchandising

Marketing & PR

Business & Management
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“DID YOU DO AN INTERNSHIP  
WHILST AT UNIVERSITY?”

“WERE YOU OFFERED A GRADUATE 
ROLE AT THE COMPANY YOU 

COMPLETED YOUR INTERNSHIP IN?”

23% of psychology graduates completed an internship 
while they were a university.

Almost a quarter (22%) of psychology respondents 
who carried out an internship were offered a graduate 
role at the same company.  

Out of the ones that were offered roles, 100% 
accepted the offer.

77%

23%

No Yes

78%

22%

No Yes

11%

11%

11%

11%

11%

44%

Accounting & Finance

Charity & Non-profit

Consultancy & Strategy

Logistics & Transport

Medical & Pharmaceutical

Science & Research

“IN WHICH INDUSTRY DID YOU CARRY OUT YOUR INTERNSHIP?”

While the psychology respondents 
carried out their internships in a 
number of industries, science & 
research was by far the most popular 
one with 44%.

PSYCHOLOGY
This section focuses solely on the 
respondents that claim to have completed 
a degree in psychology.
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CLOSING STATEMENT

The aim of this report has been to identify key trends in graduate career paths 
and to gain some insight into why a skills gap may exist in certain industries. 

It is clear from the research, though not unsurprising, that the path from degree to career is not 
clear cut. Studying for a degree in law does not guarantee a career in a law firm, and conversely 
a degree in psychology does not rule you out for a career in accounting and finance. Our key 
findings indicate that a wide range of opportunities across different industries is leading graduates 
to be more selective of job offers, with previous experience in a company not being as powerful an 
indicator of a graduate’s future career as first thought. 

We were particularly interested to see such a wide spread in future career paths for engineering 
and law graduates; typically expected to go into careers more closely related to their degree.  

The most surprising finding of this survey was that across all respondents (data not shown in 
report) only 28% were offered a graduate role at the company they interned in and 49% accepted 
the offer. 

We explored this separately for the Engineering, Law, Business and Psychology sectors and found 
that this varied hugely between them - only 11% of law interns were offered a graduate role at the 
same firm, whilst only 39% of engineering students and 36% of business students were offered a 
returning role. 

It was also interesting to see that ‘money’ and ‘more competitive offers’ were key influencers in 
graduates’ decisions to decline job offers (42% across the whole group had declined at least one 
offer and 19% declined at least three).  

It would be interesting to mould future surveys specifically to each sector in order to capture even 
more useful data on how one’s degree influences one’s career path.
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Whilst targeted promotion is key to 
acquiring appropriate candidates, 
there may be untapped talent available 
amongst commonly neglected degree 
types such as psychology.

Ensure your graduate offering is 
competitive – it is not uncommon for 
students to be declining up to three, 
four or even five graduate job offers on 
the basis that they receive better offers, 
cited as the top reason for declining a 
role across all groups. Across the whole 
group, 42% said that they had declined a 
graduate job offer.

Our recent Career Confidence 
Research showed that out of the 5,688 
respondents surveyed, 53.3% of students 
and graduates said ‘work-life balance 
and flexibility’ is most important to 
them in their future role. However, 
our respondents cited ‘money’ as a key 
influence in their decision to work in their 
current industry.

Expectations for preparation for the 
working world are not being met in 
reality. Those surveyed generally 
expected more preparation for both 
application skills and common work- 
place soft skills than they actually 
received at university.

Only 11% of those surveyed who 
completed an internship at a law 
firm were offered a graduate role – 
perhaps indicative of either a too broad 
application process, or the highly 
competitive nature of the legal industry. 
In comparison, 39% of engineering 
students and 36% of business students 
were offered a returning role at their 
internship firm. It would be interesting 
to explore in more detail why rates 
of graduate job offers are relatively 
low across the board, as this may be 
a contributing factor to a change in 
respondent’s career directions. 
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RECOMMENDATIONS



To find out more about working with  
Milkround please contact;

Sales Team: info@milkround.com

Tel: 0203 003 4000

Or visit: https://recruiters.milkround.com/
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