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“A term used to refer to the generation, born from 1980 

onward, brought up using digital technology and mass media; the 

children on Baby Boomers; also called Generation Y.” 

of those who qualify as 

millennials actually would 

define themselves as 

millennials 

believe that being 

branded as a millennial 

has negative connotations 

in the workplace 

believe it is unfair for an employer to demand 

that their female employees wear high heels 

while working. 

however, believe that the way you dress 

at work should have an impact on your 
success.

use social media on a daily 

basis, with Facebook and 

Snapchat being the most 

popular choices

Who is a Millennial?

73% 24%

95%

95%

35%



are, or will, be saving for retirement 

between 20-25 years old, and 31% 

are expecting to retire between 66-70
years old. 

are planning to get married in the future and 

82% want children, 64% believe that their 

career is equally important to romantic 

relationships 

are hoping to own their own home in 

the future, and 50% want it to 

happen between 36-60 years old  

WHAT CAN YOU DO? 
Mentoring 

schemes with senior 

members of the 

business to help 

them to integrate

Showcase success 

stories of millennials 

who have progresses 

within the business 

that are likeminded

Video marketing 
becoming 

increasingly useful 

way of engaging with 

this audience

95%

33%

85%

CONTACT US

www.milkround.com

020 3003 4000

info@milkround.com

“Changes in technology and social conduct mean that the workplace 

may look very different by the time the millennials have taken their 

place as the majority of the UK workforce. This report shows that 

the line between Millennials'’ personal and professional selves is 

getting increasingly blurred. It’s important for employers to stay 

present on the channels Millennials are using, and offering not just a 

‘job role’ but a balanced, opportunity led career.”- Elizabeth Hunt, 

Senior Marketing Executive. 


